

Australian Apprenticeship Disability Network (AADN) Deal

Ambition Statement:
Our ambition is to transform the Australian Apprenticeship and Traineeship system into one that is inclusive and free from barriers for people with disability. Through policy advocacy, promotion, capacity building, and sector collaboration, we aim to expand opportunities and equip employers and other stakeholders to provide accessible apprenticeships and traineeships for all.
The AADN unites stakeholders across the Australian Apprenticeship and Traineeship sectors, alongside disability advocacy groups and service providers into an action-oriented network to identify, action, and respond to common issues and challenges faced by apprentices with disability, their employers and the organisations and institutions that support them.
The Deal outlines how we work with each other in the AADN to explore opportunities and develop strategies that aim to improve Australian Apprenticeship and Traineeship opportunities for people with disability across Australia. 
We commit to challenging ourselves to think and work together in new ways, to ensure our work is actionable, measurable and involves people with disability.

Our Commitment includes action to:  
· Advocate for government-led policy changes to eliminate barriers to success for apprentices and trainees with disability, making the Australian Apprenticeship system easier to navigate
· Promote Australian Apprenticeships and Traineeships as a successful and beneficial pathway to a broad range of careers for people with disability
· Build the capacity of the Australian Apprenticeship sector to deliver inclusive and accessible opportunities by connecting apprenticeship stakeholders with relevant information and available disability employment supports, such as NDIS and JobAccess 
· Build a culture of collaboration across the Australian Apprenticeship sector to provide coordinated, wraparound supports that enable apprentices and trainees with disability to thrive. This includes people with disability, their families and supporters, schools and education providers, employers, Apprenticeship Network Providers, and all levels of government. 
By working together, we gain:
· Increased accessible and inclusive Australian Apprenticeship and Traineeship opportunities, ensuring people with disability in Australia have the same options as those without disability 
· Collaboration among stakeholders in the Australian Apprenticeship and disability sectors to share knowledge and expertise, establishing clear objectives to expand apprenticeship and traineeship opportunities for people with disability
· Greater exposure for people with disability to apprenticeship experiences through non-assessable tasters, work experience, and School-Based Apprenticeships and Traineeships, including for students in specialist education settings
· Australian employers who are well-equipped to offer inclusive and accessible apprenticeships and traineeships, benefiting from the valuable contributions people with disability bring to their businesses.
· Educators who are well-equipped to deliver inclusive and accessible apprenticeship and traineeship training in a system that allows them to flexibly meet the needs of their students
· Australian Apprenticeship and Traineeship systems that are accessible and easy to navigate
· An Australian community that recognises the value of apprenticeship pathways for all Australians, including those with disability, and appreciates the diverse careers that apprenticeships and traineeships can offer
How we work together:
· AADN will meet quarterly as a network; attendance from all members, or a representative from their organisation is encouraged
· All members will participate in at least one Working Group, focused on AADN commitments. Working groups will meet twice per quarter or as needed to fulfill project requirements
· AADN meetings will include member updates on disability and Australian Apprenticeships, AADN Working Group progress, member discussions on relevant topics, and occasional presentations from stakeholders relevant to AADN concerns
· The AADN Chair will manage agendas, and calendar invites for quarterly meetings. Members wishing to share updates relevant to AADN should notify the Chair one week prior to meetings. Meeting minutes will be recorded by all members on a rotating basis

Together, we’ll build a future where ALL Australians have the opportunity to succeed through apprenticeships.


For more information contact:
Tracey Fenton at projects@iellen.org.au



