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National Collaboration on Disability and Employment (NCED)

Welcome to the latest edition of the National Collaboration on Employment and Disability (NCED) newsletter.
In this edition of the NCED News:
· The Centre for Inclusive Employment
· Thrive Hubs |Creating Inclusive Pathways to Employment and Education
· Guide for young people by young people
· Report |Snapshot of Children and Young People with Disability in Australia
· Young voices leading change |Youth Advisor Chloe Summer highlights lived experience at BSL Donar Event
· Webinars:
· Inclusive practice for people with intellectual disability
· Accessibility for Recruitment, Retention and Wellbeing
· MELBOURNE INTERNATIONAL COMEDY FESTIVAL TICKET GIVEAWAY | Win one of five double passes to see Juliet Sironi's show 'Crazy Bird Lady' this week

Centre for Inclusive Employment
The Centre for Inclusive Employment is now officially launched, marking an important milestone for the disability and employment sectors. This new Centre for Inclusive Employment is designed to build capability across systems, drive innovation and strengthen the evidence base needed to improve employment outcomes for people with disability.
In 2023 Brotherhood of St Laurence (BSL) and the NCED contributed to the national consultation on the need for a disability employment Centre of Excellence through a formal submission, which is publicly available:
BSL Submission: Disability Employment Centre of Excellence.
In our submission we highlighted why a Centre of Excellence was urgently needed. Despite decades of economic growth and policy reform, the gap in employment outcomes between people with and without disability has continued to widen. Young people with disability, in particular experience systemic barriers, from compliance‑driven pathways to limited access to quality work experiences and career education and employer networks. These challenges often steer them away from meaningful and decent employment and constrain long‑term opportunities.
Our advocacy emphasised the need for a national hub that could:
· build capability across governments, providers and employers;
· drive evidence‑informed practice;
· support cross‑sector collaboration; and
· ensure lived experience is embedded in policy, design and service delivery.
It is fantastic to see the Centre for Inclusive Employment now established, and congratulations to the lead partner the Centre for Social Impact Swinburne and all other organisations involved. The Centre has included many of our NCED resources on its website. The Centre is an important step toward long‑term change for young people with disability and a more inclusive labour market.
Visit the Centre for Inclusive Employment website.

Thrive Hubs: Creating Inclusive Pathways to Employment and Education 
BSL's Thrive Hubs are community-based, person-centered services dedicated to empowering individuals to achieve their career aspirations and enhance their capacity for employment or further education.
These hubs function as comprehensive resource centres, seamlessly connecting community members to a wide range of services, ensuring they receive timely and appropriate assistance. The collaboration between State and Federal Governments in funding the Hubs together reflects the joint investment needed to boost economic participation amongst disadvantaged communities too often left behind in the labour market.


Evidence Driving Better Practice
Thrive Hubs embed BSL’s research directly into service delivery. Insights from the Inclusive Pathways to Employment pilot now informs how Thrive Hubs deliver:
· Work readiness and skills development
· Pre-employment accredited training
· Coaching and personalised support
· Employer engagement and activation
· Empowering local communities.
You can access the Thrive Hub referral form to get in touch with your nearest Thrive Hub in metro and regional Victoria: Hume (Broadmeadows), Frankston and Mornington Peninsula, Seymour and Yarra (Fitzroy).
This evidence‑driven model ensures services are responsive, accessible and person‑centred — especially for people with disability.

VELCI Targeted Supports
Thrive Hubs are also delivering Targeted Supports as part of the Victorian Government’s $91 million Victorian Early Leaver Connection Initiative (VELCI) pilot. This includes additional career advice, mentoring and tailored supports for disabled young people who left school before completing Year 12.
Eligible participants can access:
· Targeted Pathway Support
· Discovery and re-engagement support
· Group Workshops
VELCI strengthens links between schools, TAFEs and community supports, ensuring early school leavers remain connected to meaningful futures. 
Creating a System Where Everyone Can Thrive 
By connecting schools, TAFEs, employers and community partners — and grounding services in strong evidence — Thrive Hubs help build more inclusive, person-centred pathways into work. Whether supporting young people or adults seeking employment, Thrive Hubs are focused on lasting impact and stronger, more inclusive communities. 
Guide to employment services: for young people by young people
Thriving in employment services: your rights, your future.
We are excited to reshare Thriving in employment services: your rights, your future — an online guide created by youth advisors at the National Collaboration on Employment and Disability. Drawing on their lived experience, this resource supports young people, especially disabled young people, to navigate employment services with confidence.
Explore the ‘Thriving in employment services’ guide
The guide includes practical advice and links to help young people understand:
· what they need to thrive
· their rights and how to advocate for them
· what employment services should be doing to support them
The guide features a video and ten easy‑to‑read articles covering rights such as:
· The right to dream big.
· The right to change employment services.
· The right to be heard.
· The right to have your conditions for success understood.
· The right to know all that's available to you.
· The right to access opportunities to build your skills.
· The right to have a support person with you.
· The right to make a complaint.
The full guide is also available to download as an accessible word document.
This project was led by three young people with disability, supported by BSL staff. Their lived experience and passion for justice shaped a resource designed by young people for young people entering the workforce.
We’ve also created printable posters, social media graphics, and sample text to help you share the guide.
Check out the 'Thriving in employment services' online resource

Report: Snapshot of Children and Young People with Disability in Australia
In early 2026, CYDA released Snapshot of Children and Young People with Disability in Australia – a Key Statistics Report. This national resource brings together the latest available data from multiple sources to build a clearer picture of the experiences, needs, and circumstances of children and young people with disability.
Designed to be updated regularly, the report aims to improve data visibility and accessibility, while also highlighting the areas where information is still missing.
The Snapshot covers ten key areas shaping young people’s lives: demographics, early childhood, education, employment, health and wellbeing, housing and transport, income and finance, NDIS supports, safety and justice, and social and community understanding.
It’s an important step toward ensuring decision‑makers, service providers, and communities have the evidence they need to create better outcomes for young people with disability. Click here to access the report.

Young voices leading change: Youth Advisor Chloe Sumner highlights lived experience at BSL Donar Event
The Brotherhood of St. Laurence’s annual supporter event brought together longterm donors, new supporters, and community partners to celebrate progress built through partnership.
This year, Youth Advisor Chloe Sumner played a central role, sharing her insights on the importance of lived experience in shaping BSL’s Thrive Hubs. 
Her reflections reinforced why Thrive Hubs works best when young people are not just participants, but codesigners and decisionmakers. 
Find out more on the NCED website

Webinars 
Inclusive practice for people with intellectual disability
This recorded webinar presented by Inclusion Australia policy officers Brooke Canham and Luke Nelson unpacks what intellectual disability is, why having a job matters, what inclusive practice involves and why it’s essential. This session shares practical, lived‑experience insights to support more inclusive and accessible employment opportunities for people with an intellectual disability.
Intellectual disability is a lifelong condition that affects a person’s intellectual skills and their behaviour in different situations. The presentation also includes a list of useful resources.
The resources and webinar are available on the Centre for Inclusive Employment website

Accessibility for Recruitment, Retention and Wellbeing
Can accessible and inclusive practices give your organisation a competitive advantage when building and retaining an effective team and positive workplace culture?
Watch this Webinar
· Hear from managers and leaders across the government, corporate and non-profit sectors.
· Gain insight into how accessibility can strengthen your workforce
· Learn from honest conversations about the quick-win strategies and long-term challenges you’ll encounter when using accessibility to strengthen your workforce
Accessibility for Recruitment, Retention and Wellbeing Webinar

Melbourne International Comedy Festival Ticket Giveaway. Win one of five double passes to see Juliet Sironi’s show ‘Crazy Bird Lady’ this week
If you support people living with disability to follow their passions, they can thrive in any industry – including comedy!
As Victorians look through the nearly 700 shows in the Melbourne International Comedy Festival program, don’t miss Award-winning storyteller Juliet Sironi’s heartfelt comedy show about searching for your flock ... and finding yourself (and ravens!)
CRAZY BIRD LADY
Juliet is offering a FREE DOUBLE PASS to her show this week to the first FIVE PEOPLE to email her their favourite bird.


How to enter:
To enter the NCED Ticket Giveaway, email Juliet Sironi julietsironi@gmail.com
In the email, include:
1. Your favourite type of bird and
2. Which night you'd like to see her show:

· Tuesday 31 March: 6.15pm
· Wednesday 1 April: 6.15pm
· Thursday 2 April: 6.15pm
· Friday 3 April: 2.30pm
​​​​​​The first five people to email Juliet will be sent tickets to the show via email for their preferred night. ​
 
About Juliet
Juliet has been performing comedy, theatre and cabaret at Rad Cactus (2025 Melbourne Fringe and 2024 Melbourne International Comedy Festival), MOJO Festival (2022 – 2025), and I Survived the Psych Ward (2022 Melbourne Fringe). She is winner of The Moth storytelling competition twice in 2024 and grand finalist in 2025.
Juliet has been mentored by comedians including Nelly Thomas, Wes Snelling and Jack Brady. Juliet worked on this show at a writers' retreat with comedian Alice Fraser. You can follow Juliet on Instagram @juliet.sironi
Venue Accessibility
Venue: Grouse, 171 Smith Street, Fitzroy
Though the main entrance is not wheelchair accessible, there is an alternative side entrance via Webb Street. Venue staff will need to assist by placing a ramp over the single step at the door.
The bathrooms, whilst size-able, are not fully accessible and depend on access requirements. There is an accessible toilet located 130m from the venue at 112 Smith St.
There is a mix of flexible unfixed level seating during the show. The width of space for wheelchairs via all access points is 80cm.
There are two four-hour accessible parking bays directly outside the venue on Webb Street.

Contact the team
Please contact us if you'd like to get involved, or if you would like more information contact nced@bsl.org.au.

National Collaboration on Employment and Disability (NCED) is an initiative of the Brotherhood of St. Laurence.

NCED and the Brotherhood of St. Laurence respectfully acknowledge the Traditional Custodians of the land and waterways on which our organisation operates. We pay our ongoing respects to Aboriginal and Torres Strait Islander Elders past, present and emerging.
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